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2008 - 2011 Prevention Needs and Resources Assessment Snapshot for Ohio

Each year since 2008, Ohio’s prevention specialists have participated in a needs and resources assessment (NARA) survey in order to have a clear picture of the state of sexual and intimate partner violence prevention work in Ohio.  The information collected in this survey is used to determine statewide technical assistance, trainings, and resources to support local prevention educators.  The following survey results show trends, improvements, and barriers for prevention specialists over the past four years.

 (
Who is the audience for the needs and resources assessment
?
)


Over the past four years, a total of 320 prevention specialists have taken the survey.  This shows that the assessment has been effective in gathering the true needs of sexual violence prevention experts in Ohio, as we address the primary prevention of sexual and intimate partner violence.

 (
W
ho
 
is the 
selected
 
audience 
of
 
prevention educators?
)


Most prevention educators work with teens in middle and high school.  Prevention programs strive to be culturally relevant and reach a diverse population of individuals.  Since 2008 the numbers of programs that work with African Americans, Asian and Pacific Islanders, and other ethnicities have risen. 
 

 (
What levels of the Spectrum of Prevention are prevention specialists working at?
)

The Spectrum of Prevention is a framework that assists in developing comprehensive prevention strategies.  The framework includes six levels that collectively represent a community solution to preventing violence.  Prevention work that is done at each level of the spectrum can create the most effective end to sexual violence.  Traditionally, work at the individual level of the Spectrum of Prevention is most common.  Since most prevention educators work within schools, it follows that their trainings would focus on individual levels of education.  However, there is more work needed at the organizational and policy levels to create the social change necessary for primary prevention.  For more information on the Spectrum of Prevention, click HERE.

 (
W
hat are the barriers to prevention programming?
)



Over the course of the past four years, all of the major barriers to primary prevention work in Ohio have decreased.  Those barriers include an inability to get into schools, lack of community acceptance of sexual violence, and lack of community acceptance of prevention.  This shows evidence that our communities are gaining a greater understanding of this important work which may be due to recent legislation such as HB19 that  mandates teen dating violence prevention education in grades K-12 for students and teachers.  In addition, Ohio has created “Pathways in Prevention” a state plan to end sexual and intimate partner violence, which utilizes a consortium of community organizations.  These partnerships have enabled local programs to reach ever expanding communities.  Community acceptance is further demonstrated by the increase in the number of programs in 2011 that have “too many requests” for their programming.  



 (
How well do prevention specialists feel they understand primary prevention?
)

It is the goal of our work to increase the capacity of Ohio’s prevention community.  We strive to bring relevant and useful information in our trainings, conferences, networking events, and technical assistance.  Primary prevention is important because it works to stop violence before it occurs instead of after it has happened.  Prevention helps create environments where we all can be safe in all our relationships and communities.  Prevention promotes norms that counter violence and are grounded in equality, safety, respect, and healthy relationships and sexuality.  To see that most prevention specialists feel they have a strong grasp on prevention information is promising for our state.  The average choice for how well prevention specialists understand primary prevention (with 1 being low understanding and 10 being high understanding), is steadily measured around 8-10 in 2010 to 2011 showing consistency around a 9-10.
 (
What have prevention specialist been saying about their technical assistance
?
)
 (
Thank you for what you do
!!!
2008 Regional Meetings
) (
Excellent
! 
Loved the keynote – it was actually stuff I can use. 
2011 
Statewide 
Conference
) (
Great job!
  Thank you.
2011 
OSVPN meeting 
) (
I felt that everything was beneficial
!
2007 Regional Meetings
) (
Everything was well organized and relevant to the purpose of today’s meeting
2008
 Regional Meetings
) (
Overall info was excellent! 
Great speakers!  
Great organizing!
2010 
Statewide 
Conference
)[image: prevention chart]
(Connecticut Sexual Assault Crisis Services, Inc., 2011)


For more information about technical assistance for prevention, contact Jasmine Finnie at jfinnie@oaesv.org or 216-658-1381, ext. 123
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